
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The number of female top managers at GEODIS rises in 
2021 
 
In order to meet its target of at least 25% of women in management positions by 2023, GEODIS is 
introducing a “parity” indicator that will be reflected in the bonus paid top managers. 

 
“Today women are represented on all GEODIS regional management committees worldwide. We now 
want to go further, and so top managers who work to promote women will be rewarded as part of their 
annual bonuses,” said Marie-Christine Lombard, Chief Executive Officer of GEODIS. 
 
The new “Environment, Social & Governance” (ESG) indicator, which came into effect on January 1, will 
account for 25% of a top manager’s annual bonus, of which one third will be dedicated to parity. 
  
“We are pleased with the steady increase in the number of women in management positions at GEODIS, 
as demonstrated by the recent appointments of Shannon Leffler as Executive Vice President of Human 
Resources for the Americas region and Antje Lochmann as the new Managing Director for Contract 
Logistics and Freight Forwarding in Germany. This reinforces our commitment to continue investing in 
leadership by women through programs such as the GEEIS label1 for professional equality and diversity, 
which we are implementing within all the Group’s businesses,” added Mario Ceccon, Group Human 
Resources Director. 
 
At the annual global GEODIS Women’s Network event in 2020, the Group pledged to increase the 
number of women in top management positions from 13% in 2017 to 25% by 2023. The figure had risen 
to 18% by December 2020, and now stands at 20% in key positions within GEODIS. 
 
In order to achieve this goal, Mario Ceccon, who also chairs the Women’s Network, presented the main 
priorities for the year 2022 to GEODIS employees who met on the occasion of the GEODIS Women’s 
Network Summit: 
 

- Implementation of the bonus for parity 
- Continuation of individualized support systems (training, coaching, mentoring, etc.) 
- Leadership training courses  

 
1 GEODIS has its practices audited in 12 countries where the Group operates, over a three-year period. The 
program began in 2021 with France, Ireland, Germany and Italy. GEODIS will continue in 2022 with the United 
States, Canada, Mexico, the Netherlands, England, and then Morocco, Australia, Poland and Singapore in 2023. 
Thanks to the GEEIS (Gender Equality European & International Standard) label, established by Bureau Veritas, 
GEODIS aims to implement common standards for professional equality and diversity within all its businesses. 
These include compensation, promotion of women, skills development and gender diversity in each business. 
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- Support for managers in identifying “potential” and building career paths 
- Development of a culture of openness focusing on non-discrimination, with in particular the 

implementation of a worldwide training program on “stereotypes and prejudices”. 
 
The initiatives implemented (or that continued) in 2021 include: 
  

• A requirement for parity in the lists of candidates for recruitment and promotion  

• The introduction of a minimum maternity leave, with salary paid in full for eight weeks, for all 
women in the Group, no matter what country they work in 

• Establishment of paid paternity leave of at least two days, regardless of the country to which the 
employee belongs 

• Mentoring programs, primarily in the United States and Asia Pacific 

• A pilot program for women leaders in the Northern, Central and Eastern Europe region 

• An increase in the number of male “ambassadors” within the Women GEODIS Network 

• Measuring changes, primarily through the GEEIS program (4 countries awarded the label in 
2021: France, Germany, Italy, Ireland). 

   
 
 
 
GEODIS – www.geodis.com   
GEODIS is a top-rated, global supply chain operator recognized for its commitment to helping clients overcome 
their logistical constraints. GEODIS’ growth-focused offerings (Supply Chain Optimization, Freight Forwarding, 
Contract Logistics, Distribution & Express, and Road Transport), coupled with the company’s truly global reach 
thanks to a global network spanning nearly 170 countries, is reflected by its top business rankings: no. 1 in France 
and no. 7 worldwide. In 2020, GEODIS employed over 41,000 people globally and generated €8.4 billion in revenue. 
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